
Part I  Performance Feedback: Assessment of Corpsmembers contribution to WCC over the last quarter
Attendance - Does the Corpsmember show up to work on time and every day?
Attitude - Does the Corpsmember accept responsibilities and assignments, work well in a team setting, show
interest in projects, use good judgment, and properly care for tools and equipment?
Communication Skills - Does the Corpsmember comprehend instructions and demonstrate ability to
communicate with others?
Performance - Does the Corpsmember work hard, steady, and complete tasks in a timely manner?

Corpsmember Name:  (Last, First, MI)

Corpsmember Start Date:

Supervisor Name:

Evaluation Period From: To:

Evaluation Period (check one): Oct. - Dec. (due January 15th)

April - June. (due July 15th)

Jan. - Mar (due April15th)

July-September: Exit Evaluation Due

IP Quarterly Report

(1000 Character Limit)

Part II  Supervisor Expectations:  Set 2-3 goals for Corpsmember to work on in the next 3 months.  Consider the
Corpsmembers education level and career goals in determining goals.
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Part IV Supervisor Overall Comments (1000 Character Limit)

Part V  Corpsmember Comments (1000 Character Limit)

Part VI  Project Coordinator Comments  (1000 Character Limit)

Date sponsor reviewed with Corpsmember:

Project Coordinator Review Date:

IP Quarterly Report (cont.)

Part III  Future Expectations: Corpsmember identify 2-3 specific goals for the upcoming quarter(1000 Character Limit)
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WCC Production Report  (IP)

Project Sponsor (1 per report)

Report period

Habitat
Enhancement

Training

Emergency
Response

Community
Service &
Volunteers

Environmental
Education

Recreation150 EA Live Staking

136 EA Plant Collection

117 EA Planting Rooted stock

118 SQ FT Seeding/Fertilizing/mulching

115 CU YD Plant Debris removal

114 SQ FT Matting

120 LN FT Log Terracing

152 LN FT Crib Wall

142 LN FT Fence Construction

133 EA Habitat Structure Construction

132 EA In-Stream Structures

128  EA Stream Barriers Removed

139 EA Culvert Maintenance

153 SQ FT Brush Matting/Wattles/Layering

180 HRS Laboratory/Hatchery Work

154 HRS Monitoring/surveying

183 HRS Data Entry/Project Prep

151 SQ FT Treated

129 LN FT Stream Bank Treated

100 MILES Habitat opened

HRS Other

171 HRS Job/Life Skills

172 HRS Environment/Natural  Resources

HRS Emergency Response

121 EA Campsites Constructed/Maint.

137 HRS Facility Maintenance

125 HRS Historical Site Restoration

156 LN FT Bridge Construction

134 LN FT Trail Construction

144 LN FT Trail Maintenance

145 LN FT Boardwalk Construction

HRS Other Response

164 HRS Firefighting/mitigation

165 HRS Oil Spill Response

166 HRS Flood Response

167

EA Students

157 HRS In Classroom

158 HRS Projects

159

EA Volunteers

160 HRS Corpsmember time

162 HRS Non-AmeriCorps Volunteer

163

  Entry Date/Initials

  Contract No.

Office Use Only

Volunteers: Describe the activities that non-AmeriCorps volunteers worked on
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Other Accomplishments: Any additional accomplishments not reflected in what has already been reported

Great Stories:  Stories that exemplify AmeriCorps Service "getting things done"

Challenges Encountered and Significant Changes: Any problems, obstacles, delays encountered and how they were resolved.

Member Development:  What training, in addition to training provided by the WCC, did your member receive during this period

WCC Production Report  (cont'd)
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Additional Comments
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Evaluation Period (check one):
July-September: Exit Evaluation Due
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LN FT Crib Wall
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EA Habitat Structure Construction
EA In-Stream Structures
 EA Stream Barriers Removed
EA Culvert Maintenance
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HRS Data Entry/Project Prep 
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